


























Studi ini bertujuan untuk menganalisis  pengaruh implementasi kebijakan tambahan penghasilan berbasis kinerja terhadap kinerja pegawai di Badan Kepegawaian, Pendidikan dan Pelatihan Daerah Kota Cirebon. Metode Penelitian dilakukan bersifat kuantitatif. Pengumpulan  data yang digunakan adalah angket,  observasi dan wawancara. Analisis data menggunakan teknik Regresi Linier Sederhana. 
Hasil penelitian menyimpulkan, bahwa implementasi kebijakan tambahan penghasilan berbasis kinerja di Badan Kepegawaian, Pendidikan dan Pelatihan Daerah Kota Cirebon mempunyai pengaruh positif dan signifikan terhadap kinerja pegawai. Dengan pemberian tambahan penghasilan pegawai yang sesuai, maka pegawai akan bersungguh-sungguh dan melakukan berbagai upaya agar bisa mencapai hasil kerja yang lebih baik sehingga kinerjanya bisa lebih meningkat. Dengan kinerja yang lebih baik, tentu akan memajukan kinerja instansi.







The implementation of the policy of providing additional income based on performance has not run effectively, if the additional income provided is not feasible and fair, then employee performance is difficult to achieve optimally. Employees will work below their actual abilities (under employment), resulting in employee performance in carrying out work. The additional performance-based income provided is not based on workload, place to carry out tasks, work performance and employee discipline.
The theory used, citing the opinion of Grindle (1980), that the success of policy implementation is determined by: 1). Contents of the policy and 2). Implementation context. One element of the success of policy implementation is determined by the benefits that will be generated. The benefits obtained by the existence of additional income policies are increased performance, discipline, and employee morale.
This study aims to analyze the effect of the implementation of a performance-based additional income policy on the performance of employees in the Regional Personnel, Education and Training Agency of Cirebon City. Methods The research was carried out quantitatively. The data collection used is a questionnaire, observation and interviews. Data analysis using Simple Linear Regression technique.
The results of the study concluded that the implementation of a performance-based additional income policy in the Regional Personnel, Education and Training Agency of Cirebon City had a positive and significant effect on employee performance. By providing additional appropriate employee income, employees will be serious and make various efforts in order to achieve better work results so that their performance can be further improved. With better performance, it will certainly advance the performance of the agency.
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